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UP Health System is a leading healthcare provider serving patients, clinicians, communities and partner
organizations in Michigan’s Upper Peninsula. Our mission is Making Communities Healthier®, and our growing diversified
healthcare delivery system is focused on enhancing quality care, increasing access and lowering costs for patients.

We recognize the crucial role a thriving healthcare system plays in supporting the economic health and development of a
community. We also recognize that our employees are at the heart of our mission and are committed to ensuring a safe, inclusive
working environment where they can grow professionally and personally.

Each LifePoint facility produces an annual Community Benefit Report, showing the broad scope of its contributions to the
communities it serves. Below is a summary of the collective impact of our hospitals in the Upper Peninsula.

~ UP Health System
In 2021  We... In Michigan

...added 43 employed and
affiliated providers

...made more than $6.9 million
in capital improvements

...distributed a payroll of $204,772,568
to approximately 2,600 employees

ECONOMIC IMPACT

Charity and other uncompensated care
(includes charity care, uninsured

discounts and uncompensated care).......... $21,157,502 UP Health System - Bell
Community benefit programs........................... $1,076,611 ISHPEMING
Financial contributions.......c..c..ccccccueueee.e. $154,049 UP Health System — Marquette
Professional development...................... $375,585 a Duke LifePoint Hospital
Tuition reimbursement...........cccoccvnnee. $155,783 MARQUETTE
Physician recruitment...........cccceeuererunnene. $373,124 :
Community health services ...................... $18,070 UP Health System — Portage
HANCOCK
Taxes paid .........ccoceeveieeieieeeeeee s $32,268,002
Property and other taxes .................... $6,831,989
Provider taxes .....cccoceeeevveeevueeeeennnnn. $12,347,302
Payroll taxes.......cccceceeverveenieniesienienens $10,693,129
State sales taxes .....ccccceeveveveeevriienennn. $2,395,582

2021 TotaL: $54,502,115




About
HEALTH

SYSTEM UP Health System

UP Health System provides comprehensive health care for the Upper Peninsula
of Michigan through its three hospitals — UP Health System—Bell and UP Health
System—Portage, both part of LifePoint Health, and our flagship facility, UP Health
System—Marquette, part of Duke LifePoint Healthcare — as well as a number of
primary and specialty care clinics throughout the region.
Our 2,600 employees are committed to providing high-quality, compassionate
© care for residents of the UD, utilizing the latest technology in imaging, orthopedics,
OUR VISION : cancer care, heart care and more.
We want to create places where: Our commitment to the well-being of our neighbors extends beyond our
People choose to come hospital walls as well, through outreach programs like annual health and safety
for health care © fairs, community runs and walks, family health screenings and dedicated support to
Physicians and providers want © numerous local charitable organizations.

to practice We recognize the crucial role a thriving health care system plays in supporting

Employees want to work

the economic health and development of a community, and we are proud to share

our contributions through this report.

OUR HIGH FIVE

GUIDING PRINCIPLES UP Health System - Portage
: HANCOCK

UP Health System - Marquette
a Duke LifePoint Hospital
MARQUETTE

Delivering high-quality
patient care

Supporting physicians
Creating excellent workplaces
for our employees

Taking a leadership role
in our communities

Ensuring fiscal responsibility

UPHealthSystem.com

850 W. Baraga Avenue
Marquette, M| 49855

906.449.3000

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs

and support of new physicians’ initial practice establish in the c ity. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital

L I F E P O I N T investments include facility expansi 7 quipment purchases, technology replacement, information technology additions/updates and routine facility upkeep
and maintenance. All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

HEALT I_I® Duke LifePoint Healthcare, a joint venture of Duke University Health System, Inc. and LifePoint Health, was established to build a d) ic network of hospitals and

health care providers. The joint venture, which brings together LifePoints experience in ity-based hospital and Dukes world-renowned leadership in patient

MAKING COMMUNITIES HEALTHIER safety and clinical quality systems, is strengthening and improving health care delivery by providing ity hospitals the clinical, quality and operational resources they need

10 grow and prosper. For additional information, visit dukelifepointhealthcare.com




